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SCBA Use and Medi al Requi renents
(5HA Respiratory Protection Regul at i ons

I'nJanuary 1998, the revi sed Sandard for Respiratory Protecti onwas si gned as an CBHAregul ati on.

The newfederal standard repl aces the respiratory protection standards adopt ed by federal C3HA
in 1971

It isarevisionandstrengthening of the original standardthat requires enpl oyersto

establishand naintainarespiratory protection programto protect their respirator-wearing
enpl oyees. Mbst inportantly, the standard specifical |y addresses the use of respiratorsin
i nmeedi at el y dangerous tolifeor health (10LH at nospheres, includinginterior structural fire
fighting. It alsosinplifiesrespirator requirenents for enpl oyers by del eting respirator
requi renents in other CBHA heal th standar ds that duplicate thoseinthis newstandard. The
standard provi des requi renents for:

e program adnini stration;

 worksite-specific procedures;

e respirator selection;

« enpl oyee training;

« fit testing;

* nedical eval uation;

e respirator use (including the 2-in/2-out provisions); and
e respirator cleaning, naintenance and repair.

The fol | ow ng sunmari zes the requi renents of the respiratory protection programand detail s
the nedi cal requirenents. It isbasedonthetext of theregu ationitsel f (20CFER 1910. 134) and an
CBHA i nt er pret ati on nenor andumdat ed August 3, 1998.

e The enpl oyer nust develop a witten respiratory protection program
The program nust include at |east:

Procedures for selecting respirators.

Medi cal eval uati on procedures of enpl oyees who will wear respirators.
Fit testing procedures for tight-fitting respirators (e.g. SCBA)
Procedures for the proper use of respirators.

Procedures and schedul es for the cl eaning, disinfecting, storing,
i nspecting, repairing, discarding, and otherw se nmintaining
respirators.

Procedures to ensure adequate air quality, quantity, and flow of
breathing air for atnosphere supplying respirators (e.g. SCBA).
Training of enployees in the respiratory hazards to which they

will potentially be exposed.
Training of enployees in proper use of respirators, including
donning, doffing, linmtations in use, and their naintenance.

Procedures for regularly evaluating the effectiveness of the
respiratory protection program

e The enployer nust identify a physician or other |icensed health care
pr of essi onal (PLHCP) who wi || performthe nedi cal eval uation. Licensed
health care professionals nay only perform nedi cal eval uations for
respirator use if it is within the scope of practice pernitted by the
state’'s licensing, registration, or certification agencies.
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The identified PLHCP nust be provided with the followi ng information

prior to maki ng recomrendati ons regardi ng an enployee’s ability to use a

respirator:

e A copy of the enployer’s witten respiratory protection program

e The type and wei ght of the respirator to be used by the enpl oyee.

e The duration and frequency of the respirator use.

e The expected physical work effort.

e Additional protective clothing and equipnment to be worn with the
respirator.

e Tenperature or hunidity extrenmes that may be encountered.

e A copy of the respiratory protection standard (29 C.F.R 1910.134).

The enpl oyer nust provide a nedi cal evaluation to all enpl oyees required
to use a respirator during their job. The enpl oyer nust provide the
nedi cal evaluation prior tothe fit testing of the enpl oyee and before the
enpl oyee uses the respirator in the workpl ace.

The nedical evaluation nust be adninistered by the PLHCP in order to
obtain the infornmati on requested by the nmandatory questionnaire in Sections
1 and 2, Part A of Appendix Cof 29 CF. R 1910.134. Alternatively, the
PLHCP nay provide an initial nedical exam nation that obtains, at a
m ni mum the same i nfornmation requested by the questionnaire. The PLHCP
may request additional information if, in their professional judgenent,
the informati on woul d assi st in determining the enpl oyee’s ability to use
the respirator.

The enpl oyer nust ensure that a foll ow up nedical exam nation is provided
to all enpl oyees whose questionnaire or initial nedical eval uation indicates
such a need. Fol | ow-up nmedi cal exam nations nust include any nedical
tests, consultations, or diagnostic procedures deened necessary by the
PLHCP to make a final determ nation on an enployee’'s ability to use a
respirator.

The enpl oyer nust provide the enployee with the opportunity to discuss
t he questionnaire and nedi cal evaluation results with the PLHCP

The questionnaire and medical evaluations nust be adm nistered
confidentially during the enployee’'s normal working hours or at a tine
and pl ace of convenience to the enployee. The enployer nust pay for al
costs associated with the administration of the questionnaire and the
nedi cal eval uation. These costs include rel ated expenses incurred by the
enpl oyee during the nedical evaluation, including travel costs.

The enpl oyer nmay not mmintain a copy of the enpl oyee's conpl eted nedi cal
eval uati on questionnaire. The enployer may only maintain the PLHCP s
witten recomendation on an enployee’'s ability to wear a respirator

The conpl eted questionnaire and the PLHCP's finding and diagnosis are
strictly confidential and nust not be maintained on file by the enpl oyer.

The sol e exception to the above restriction is when the enpl oyer nai ntains
a health (nedical) office that is admnistratively separate from the
enpl oyer’s central administration offices. The handling of all nedica
docunents by the health (nedical) office nmust be in strict accordance
with the nedical confidentiality provisions of this regulation and the
Anericans with Disabilities Act.



e The enployer is required to obtain a witten recomendation from the

PLHCP regarding and enployee's ability to use the respirator.
PLHCP's written recomendati on nust only include:
e A statement of the enployee’s ability to use the respirator

The

e Anylinitations onrespirator use related to either the nmedical condition
of the enployee or the workplace conditions in which the respirator

will be used.

e The need, if any, for follow up nedical evaluation of the enpl oyee.
e A statenment the PLHCP has provided the enployee with a copy of his

written reconmendati ons.

e The enpl oyer nust provi de additional nmedical evaluations in the follow ng

ci rcunst ances:

e The enployee reports nedical signs or synptons that are related to

their ability to use a respirator

e A PLHCP, supervisor, or the respiratory protection programadm ni strator

i nforns the enpl oyer that an enpl oyee needs to be reeval uated.

e Information from the respiratory protection program including

observations nmade during fit testing, indicates and enpl oyee’s
for reeval uation.

need

e« A change in the workplace, or protective clothing, increase the

physi ol ogi cal burden placed upon enpl oyee.

The International Association of Fire Fighters believes that the unique

nature of a fire fighter’'s work environnent necessitates a thorough
physi cal exam nation. The conponents addressed in the |AFF/ I AFC Fire
Service Joint Labor Managenent Wl |l ness-Fitness Initiative should be
i mpl enented for the nedical and fitness evaluation of fire fighters.
Initiative's requirenments neet the provisions of the OSHA standard.

The



