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Partnership Education

Customized training events for state and provincial associations

Are you having difficulty finding the resources and time to organize training that is designed
specifically for your affiliate leaders? Through the Partnership Education Program (PEP), the IAFF will
work with you to provide free, customized instruction developed specifically for affiliate leaders.

How PEP Seminars Can Benefit Your Association:

» Educates affiliate leaders on the latest strategies and information in fire service labor relations

= Provides affiliate leaders with the skills and knowledge needed to meet the challenges they
face on the job

= Develops members’ leadership skills to strengthen our union

What is Included:

= Interactive skill-based workshops

= Your choice of workshops based on your needs

= Workbooks and materials designed by the IAFF Department of Education
= Workshops led by IAFF instructors who are experts in the field

To Schedule a Seminar:
Please contact:

Kevin Rader

Director of Education

International Association of Fire Fighters
1750 New York Avenue, NW
Washington, DC 20006

Phone: 202-824-1534

Fax: 202-737-8418

E-mail: krader@iaff.org

For more information, visit our website at: www.iaff.org/pep

March 2012
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Workshop Descriptions

HUMAN RELATIONS

Human Relations at the IAFF (2 hours)

The fire service is composed of professionals that represent numerous populations differentiated by age, race,
ethnicity, gender, language, religion and sexual orientation, among others. First responders serve equally
diverse communities. While our Human Relations efforts tend to focus on the diversity within the fire service, it
is imperative to remember that by drawing on the strengths of our differences we can better serve those in our
communities that do not fall into the majority. Participants will gain an understanding of the path the IAFF has
taken to achieve to our current state of Human Relations — initiatives that have improved not only the quality of
the workplace for our members, but in turn, the service we provide to our communities.

Local Human Relations Committee: Getting Started (2 hours)

The IAFF recommends that every local affiliate establish a human relations committee. Establishing a
committee is a proven way to help locals sort through the opportunities and challenges that diversity presents.
It can assist locals in resolving conflict and developing a proactive strategy for change. In this workshop, local
affiliate leaders will learn about the benefits of having a local human relations committee and strategies for
developing their own committee.

Local Human Relations Committees: Next Steps (2 hours)

Once you have developed your committee, you are ready for action. In this workshop, you will learn how to
assess membership needs, develop and carry out long-term strategic plans, report progress to key
stakeholders, and devise strategies to fund your committee’s activities. In addition, you will explore strategies
for forming a cohesive team among committee members and learn how to keep them productive and
energized.

Making it Work: Addressing Work/Family Issues (2 hours)

When it comes to daily life—children, spouse, parents, job, house, car and everything else—challenges arise
and responsibilities overlap. This workshop provides IAFF leaders with the tools to assist members in working
out the issues between work and family—through a collective bargaining agreement, advocacy, or labor-
management relations. Real life scenarios on maternity leave, parental care, pregnancy policy, childcare and
other issues facing fire fighters are explored.

LEADERSHIP

Advanced Leadership: Conflict Resolution (2 hours)

The third in the series of Leadership workshops, this workshop will teach you how to become more effective in
resolving conflicts. In this workshop, you will complete a profile that will allow you to see how others may
perceive you during a conflict or disagreement. You will then move through a series of steps that will take you
from judging others to valuing those who have differing opinions. Dimensions of Leadership and Principles of
Leadership are pre-requisites for this workshop.
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Dimensions of Leadership (2 hours)

This workshop is designed to assist participants in better understanding their leadership qualities. During the
program, you will complete a Dimensions of Leadership Profile to discover your leadership characteristics. You
will learn how to capitalize on your strengths and use them in bargaining, team building, or command
situations. In addition, you will learn how to encourage other potential leaders within your local to contribute
when a combination of skills are needed to complement your own.

Ethics for Union Leaders (2 hours)

Most IAFF leaders are public employees and have fiduciary responsibilities to their membership. Due to the
nature of your position, you are subject to higher ethical standards than the average member or employee.
These standards must be upheld in order to maintain the trust of your members and run an effective local.
Failure to do so can result in loss of credibility, loss of union position, or even criminal charges. This workshop
will cover the principles of ethics, the requirements of public employees, and strategies of making ethical
decisions. You will use these strategies to analyze scenarios and case studies.

How to Run a Meeting (2 hours)

The manner in which you run your union meetings will affect member attendance and how you are perceived
as a leader. A well-run meeting with meaningful and timely agenda items will draw more attendees and help
you earn the respect of your membership. In this workshop, you will learn: IAFF meeting protocol and etiquette;
how to plan for and conduct an efficient and productive meeting; and methods for handling conflict. This
workshop is ideal for local union officers with limited experience running local union meetings.

Increasing Membership Participation (2 hours)

The strength of a local union depends on the active involvement of its members. Whether it's a committee
meeting, political campaign or public relations effort, your members make the difference between success and
failure. This workshop provides methods to increase member participation and build an effective union.

Internal Union Organizing (2 hours)

For a local union to be most effective in achieving its goals, it must have the majority of the fire department (or
EMS organization) as members. A united membership has more resources at its disposal and more bargaining
power. In this workshop, you will determine the key reasons for lack of affiliation within your local and develop
strategies to increase your membership.

Overview of Membership Services (2 hours)

This overview provides essential information for new affiliate leaders so they can be effective in their roles.
This course is ideal for affiliate leaders with up to two years of experience or seasoned veterans who want to
refresh their skills. Overview of Membership Services examines the various |IAFF departments/divisions and
the services provided to members, as well as an understanding of their respective state or provincial
organization.

Principles of Leadership (2 hours)

This workshop builds on the Dimensions of Leadership workshop by addressing leadership theory and
application in day-to-day practical situations. You will address the concepts of leadership principles,
micromanagement, change, leadership perspective, and labor/management synergy using examples from
corporate America.
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LEGAL ISSUES

Discipline: Your Rights and Responsibilities as Union Officers (2 hours)

This workshop will provide union leaders with an overview of their rights and responsibilities during the
employment disciplinary process. Union leaders will learn how to best represent their members in accordance
with their contract, civil service laws, and the Weingarten, Loudermill and Garrity decisions. This workshop is
applicable to affiliate leaders in collective bargaining and non-collective bargaining environments.

Duty of Fair Representation (2 hours)

As an affiliate leader, you may be subject to a legal standard known as “duty of fair representation” that
governs how you represent your members in contract negotiations, grievances and other labor matters. In this
workshop, you will study relevant case law to learn what is required of you, how the courts have applied this
standard to local unions, the consequences of violating the standard, and best practices to avoid DFR lawsuits.

Overview of Employment Law (4 hours)

This workshop will provide you with an overview of the employment laws that affect fire fighters and emergency
workers. You will learn how the courts define harassment and discrimination in the workplace and how to
respond to members who believe their rights have been violated. This workshop will help you better serve the
needs of your membership.

Understanding the Fair Labor Standards Act (4 hours)

The Fair Labor Standards Act (FLSA) is a federal law that sets requirements for minimum wage and overtime
compensation for employers in the United States. You should become familiar with these requirements to
ensure that your department is in compliance with the law. This workshop will teach you how to calculate
overtime compensation and recover lost wages if your employers are in violation of the FLSA.

NEGOTIATIONS

Advanced Skills for Negotiators (6 hours)

To get results at the bargaining table, a negotiator must be able to develop a bargaining strategy and master
key negotiation skills. In this six-hour workshop, you will learn how to strengthen your bargaining position,
determine an acceptable settlement range, respond to common management tactics and objections, make
concessions and package your proposals. You will have opportunities to practice these skills and participate in
mock negotiation sessions. This workshop is designed for experienced negotiators who wish to improve their
skills at the bargaining table. It is helpful for novice negotiators to register for Preparing for Negotiations:
Collective Bargaining, Conducting Negotiations: Collective Bargaining, and/or Negotiation Strategies and
Tactics before attending this class.

Conducting Negotiations: Collective Bargaining (2 - 4 hours)

Actively negotiating a contract is one of the most important functions IAFF affiliate leadership can perform for
members and is the key ingredient in fire fighter-employer relations. In this workshop, you will learn how to
create ground rules that benefit unions, participate in mock negotiation sessions, and learn how to apply
bargaining techniques.

Fundamentals of Costing Contract Proposals (4 hours)

Wages represent a significant portion of contract negotiations, but to successfully negotiate improvements to
compensation, affiliate leaders must thoroughly understand their contracts and the true economic cost of their
current agreements. Before presenting management with proposed improvements at the negotiation table,
affiliate leaders need to have a firm grasp of how the improvements they seek will impact the totality of
contract’s costs. This module will introduce students to the key concepts required to conduct a successful
contract costing exercise and the fundamental processes of costing base salary, fringe benefits and proposed
increases for a multi-year contract.
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Municipal Financial Analysis (2 hours)

This workshop is designed to educate local affiliate leaders about Municipal Financial Analysis. In order to
ensure proper staffing and reasonable wage and benefit increases, a local must know the basic financial
condition of its government as well as what monies are available to fund its needs. Municipal Financial
Analysis is a service provided by the IAFF that examines a jurisdiction’s financial records and determines its
financial condition. The value of the analysis is dependent upon local affiliate leaders effectively understanding
the key indicators of a government’s financial condition and knowing how to use the information appropriately.

Negotiating the First Contract (4 hours)

A solid first contract forms the foundation for all
subsequent agreements. A common mistake made when
negotiating a first contract is to focus on the “nice to have”
items, rather than the “must have” items. This workshop
will focus on identifying “must have” items, such as terms
and conditions of employment, purpose and scope of the
recognition clause, how to identify work rules, and the
jurisdiction ordinances and statutes that need to be
incorporated into specific contract language to protect the
working conditions and benefits of your members.
Additional topics covered in this workshop include; how to
prepare for negotiations, review of mandatory versus
permissive subjects of bargaining, and how to avoid
common negotiation pitfalls.

Negotiation Strategies and Tactics (6 hours)

Skilled negotiators are proficient in the key strategies and tactics that significantly improve their bargaining
positions. In this workshop, you will analyze the power structure of negotiating committees, determine the real
impact of your proposals, identify typical management tactics, interpret hidden meanings behind signals at the
bargaining table, and make timely and appropriate counter-offers. This workshop will give you exercises to
practice each of these new skills.

Non-Collective Bargaining Environments: Achieving Goals (2 hours)

It can be a challenge to secure wages and benefit improvements in jurisdictions that do not allow collective
bargaining. Despite the absence of collective bargaining laws, there are many things you can do to help your
membership achieve its goals. In this workshop, you will learn how to use the strength of your membership to
win over the opposition.

Preparing for Negotiations: Collective Bargaining (2 hours)

The collective bargaining process allows you to negotiate for wages, benefits and other conditions of
employment. To be successful at the bargaining table, you must thoroughly research and develop
your strategy. In this workshop, you will learn how to set realistic goals for your membership and collect the
data needed to support your case. This workshop is a prerequisite for Conducting Negotiations: Collective
Bargaining and it is recommended that you also register for Municipal Financial Analysis.

Understanding Municipal Budgets (2 hours)

Involvement in your municipal budget process will help ensure that fire suppression, rescue and EMS delivery
are top priorities in your community. This session provides an overview of the components of a municipal
budget as well as real-life case studies that demonstrate skills leaders need to succeed in this arena.
Participants will learn that taking an active role in the budgeting process can lessen the fights over funds after
the budget is passed. This is an opportunity for participants to learn how to create their future, not have it
dictated to them.
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Writing Contract Language (6 hours)

When drafting contract language, affiliate leaders must choose their words carefully so that each article reflects
their intent, placing them in the best bargaining position. The language in a collective bargaining agreement is
precise, and one word could alter the meaning of an entire section. This workshop will teach you how to
interpret a labor agreement, draft clear and unambiguous language, work with “borrowed” contract language,
and understand the full impact of their goals. You will be able to practice these skills by drafting articles of a
contract and initial proposals to bring to the bargaining table.

POLITICS & PUBLIC RELATIONS

Building Coalitions (2 hours)

A coalition is a group of individuals or organizations that work together to achieve common goals and solve
problems. A coalition can be formal or informal in structure depending upon its purpose. Due to its size and
scope, a coalition can accomplish significantly more than an individual organization. This workshop will teach
you how to build coalitions and use them to achieve your goals.

Introduction to Political Action (2 hours)

Local government officials are ultimately responsible for making decisions that affect the wages and benefits of
fire fighters. To secure the best working conditions for your members, it is essential that your local union
becomes politically active to ensure that those candidates who support fire fighter issues are elected and
remain in office. This workshop will give you an overview of the political process and teach you how to set up a
political action plan that is most effective in achieving your goals.

Introduction to Public Relations (2 hours)

A strategic public relations program will enable your local to use public support to achieve its goals and handle
an unforeseen crisis. By communicating effectively with the public and local officials, a union is more likely to
secure better wages for its members, improve staffing and avoid budget cuts. This workshop is designed to
give you the tools and tactics you need to set up a successful public relations program for your local unions.

Organizing and Implementing a Community Outreach Program (2 hours)

One of the most important things an affiliate local can do is to organize and implement an effective community
outreach program by reaching out to elderly, faith- and community-based organizations. Through a community
outreach program affiliates can create and foster good community relations, which can develop a reciprocal
relationship between the fire service and the public. This workshop will provide participants with an
understanding of the benefits to both the community at large and the local, as well as how an effective program
can reinforce the positive image of fire fighters. This workshop will use case studies from effective community
outreach programs developed by other fire departments.

Planning a Fire Ops 101 Event (2 hours)

Fire Ops is a unique event that teaches elected officials and
community leaders about the risks and challenges involved
in the fire service. At this event, decision-makers suit up in
protective gear and put out fires, rescue victims and perform
other duties that fire fighters and EMS workers do on the job.
Through Fire Ops 101, participants learn about the
importance of sufficient staffing and the critical role that time
plays on the scene of an emergency. A Fire Ops 101 event is
one of the most effective ways an IAFF local can build
relationships with elected officials, the media, and
department management. This workshop will focus on how to
customize a Fire Ops 101 event in your community.
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Recruiting and Endorsing Candidates (2 hours)

For political candidates the endorsement of fire fighters is the most coveted endorsement in campaigns today.
The political action of an affiliate is what it takes to move fire service issues forward. In this workshop you will
learn how to select a candidate and campaign for political action, explain the endorsement process, and create
a local endorsement process.

RETIREMENT

Understanding Public Pensions (2 hours)

As a union labor leader and a public pension participant, it is vital that you are aware of the various
components of public pension plans and how they operate. There is a vested interest to ensure that your public
pension plan is adequately funded and prudently invested in order to achieve long-term goals for you and your
members. With public pensions under attack, it is important more than ever to become involved in the
oversight and monitoring of your pension system. This workshop will address how public pensions operate,
some pitfalls to be cautious of and questions that should be asked of the pension board, trustees, plan
administrators and other stakeholders.

SAFETY AND HEALTH

Fire Fighter Safety and Deployment Study: Report on
Residential Fire Ground Field Experiments (2 hours)

In a landmark study, NIST investigated the effect of varying crew
size, first apparatus arrival time and response time on firefighter
safety. The results of the study show the differences in time for 1
overall task completion on the fire ground based on crew size, g
as well as the effects of time-to-critical tasks on fire growth and
interior structural tenability. The study was conducted on a low-
hazard residential structure and the results proved compelling §
for departments with 2-, 3-, and 4-person crews. This workshop i
will help local affiliate leaders understand the importance of the
study’s results and assess whether the findings are applicable to
their department.

Implementing a Behavioral Health Program (2 hours)
The fire service has traditionally recognized the need for medical
and physical fitness. However, the need to develop and
implement a behavioral health program is also being recognized B T
as an important function within the fire service. This workshop " L :
will address the importance of developing and implementing a behavioral health program, as well as
understanding and minimizing the barriers and stigmas often associated with seeking assistance. In addition,
workshop participants will learn how to identify and navigate their way through the process and how to
effectively utilize all stakeholders in order to develop a program that will fit the needs of their department.

Introduction to the NFPA 1710 (2 hours)

The passage of NFPA 1710 Standard is one of the most important advancements in fire service and public
safety. It is essential that local affiliate leaders have a complete understanding of the NFPA 1710 Standard and
are able to communicate this knowledge effectively. This workshop is designed to help local affiliate leaders
understand the importance of the NFPA 1710 Standard and become familiar with its requirements for Fire
Suppression Services, Emergency Medical Services and Support Systems. This is the first workshop in a
three-part series addressing the NFPA 1710 Standard.
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Investigations: Near Miss, Serious Injury and Line-of-Duty Death (2 hours)

A line-of-duty death or any incident where a fire fighter has been seriously injured may be one of the most
difficult situations a local has to deal with. A thorough investigation is critical to preventing future injuries and
deaths. This workshop uses the new edition of the IAFF Fire Fighter Line-of-Duty Death and Serious Injury
Investigations Manual, and will provide participants with an overview of the investigation process, how to
construct an investigation team and conduct the investigation as well as how to get assistance during that
critical time.

The NFPA 1710: Evaluating Your Fire Department (2 hours)

In this workshop, you will learn how to identify which areas local fire departments comply with the 1710
Standard and which areas, if any, fall short. After identifying the potential problem areas, you will learn how to
develop a plan to bring your fire departments into compliance. This is the second workshop in a three-part
series addressing the NFPA 1710 Standard.

NFPA 1710: Implementation (2 hours)

This workshop provides information on how to build a campaign to implement the NFPA 1710 Standard. This
workshop will provide guidance on how to develop a campaign strategy and deliver the message effectively.
Affiliate leaders will learn how to create a campaign, develop a political action plan, and communicate with the
media. This is the third workshop in a three-part series addressing the NFPA 1710 Standard.

Staffing for Safety (2 hours)

Despite the many safeguards and technical advances that have been introduced into the fire service over the
past 50 years, the fact remains that it is a labor-intensive job that requires an adequate number of fire fighters
on scene to safely and effectively conduct fire suppression and emergency medical activities. Simply,
inadequate staffing can result in unnecessary loss of life and property and serious injury to fire fighters and the
citizens they protect. In this workshop, you will be introduced to standards and studies that indicate best
practices regarding staffing and will begin to make decisions regarding staffing in your community.

UNION ADMINISTRATION

Best Practices in Joint Labor Management Health Care Committees (3 hours)

As the price of health care continues to rise, affiliate leaders must develop strategies to maintain their level of
coverage while minimizing costs. This workshop outlines best practices in forming a joint labor/management
health care committee, including its structure, function and duties. You will use these skills to work in a mock
committee and handle real-life challenges that might be faced by their locals. Introduction to Health Care is
recommended before taking this workshop.

Budgeting for Local Unions (2 hours)

Budgeting is an essential function for those who safeguard local union assets. In this workshop, you will learn
the art of planning your local’'s income and expenditures. Topics discussed will include preparing, adopting,
and amending your budget as well as common income and expenditure categories that should be part of your
plan.
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Introduction to Grievances (2 hours)

The manner in which you process grievances will determine how quickly they are resolved and how your
members will perceive you. A good understanding of the grievance process will better enable you to enforce
the collective bargaining agreement and avoid costly arbitration hearings. In this workshop, you will learn how
to evaluate and file a grievance, reduce your chances of receiving a DFR claim, and develop effective
grievance strategies. This workshop is ideal for local union officers and grievance committee members who
have limited experience with grievances.

Introduction to Grievance Arbitration (2 hours)
Despite your best efforts to resolve all disputes
internally, some grievances cannot be settled at the
local level and must be heard by a neutral arbitrator.
To win at arbitration, a union leader must be well
prepared and have a good understanding of the
arbitration process. This workshop will give you an
overview of arbitration procedures and protocol,
methods for selecting an arbitrator, and strategies for
cutting costs. This workshop is ideal for local union
officers and grievance committee members who work
in collective bargaining environments and have
limited experience with grievances.

Introduction to Health Care (2 hours)

Obtaining and protecting quality health care coverage is a key issue for affiliate leaders. This workshop
provides an overview of the health insurance industry including current trends, key concepts, health care
terminology, and a comparison of the major types of health plans. In this workshop, you will learn how to read
basic benefit statements and how to serve as health care advocates for your members.

Investigating and Processing Grievances: Non-Collective Bargaining Environments (2 hours)
The quick and efficient resolution to a grievance is the best strategy, but in order to resolve a grievance the
process must be understood. Understanding the grievance process will enable you to assist your membership
in navigating the process. In this workshop, you will learn how to determine if a grievance has merit and how to
provide assistance to a member who is filing a grievance. This workshop is ideal for local union officers and
grievance committee members who have limited experience with grievances in a non-collective bargaining
environment.

Local Union Administration (2 hours)

Designed to help affiliate leaders achieve the goals of their locals, this course teaches the skills necessary to
be effective in any role as a union officer. Information is provided on the duties of each local union officer, as
well as responsibilities of the executive board and other committees in the local. It will also acquaint
participants with the various services and assistance available from the IAFF.

Negotiating Health Care Benefits (6 hours)

As the cost of health care continues to rise, employers may attempt to
offset these increases by reducing benefits, raising the employee
contributions, or switching to more restrictive health plans. This workshop
reviews other strategies available that may help departments maintain
their existing level of insurance in a manner that benefits both the
employees and management.
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Preparing for Grievance Arbitration: Contract Language (2 hours)

The collective bargaining agreement is a contract between union and management that outlines the wages,
benefits, and working conditions for fire fighters. To maintain flexibility in the workplace, negotiators sometimes
include language in the agreement that is ambiguous or general in nature. Occasionally, this ambiguity leads to
disputes between the two parties over the meaning of the contract. When these disputes are brought to
arbitration, the arbitrator must determine which interpretation is the most reasonable and best reflects the
mutual intent of the parties. This workshop will teach you how arbitrators consider contract language, past
practice and other contributing factors in order to reach a decision.

Preparing for Grievance Arbitration: Evaluating Evidence (2 hours)

To win your case in grievance arbitration, it is crucial to have evidence to back up your arguments and
assertions. Without sufficient evidence, it is difficult to convince an arbitrator to rule in your favor. This
workshop will teach you how to gather evidence, identify the types of evidence admissible in arbitration, and
determine which types carry the most weight with arbitrators. This workshop is ideal for local union officers and
grievance committee members who have limited experience with grievances.

Writing Gooder (2 hours)

Affiliate leaders are the voice of their locals and their members. Often, they find themselves communicating
with different types of stakeholders: management, elected officials, members, the media, and the community.
Effective business writing is a vital skill for conveying the local’s message. Writing well involves identifying the
appropriate audience, establishing the purpose of the written piece and drafting the product. Whether you are
communicating via a printed piece or via email, the process for writing can be broken down into three steps.
This workshop will provide participants with a formula to develop polished final pieces and techniques for
improving their writing skills.

The IAFF is currently developing additional workshops.
Contact the IAFF Department of Education at 202-737-8484 ext. 539 or ext. 550 to learn more.
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Instructor List

Partnership Education Program

Michael D. Baker

Local 176 — Tulsa

1432 South New Haven

Tulsa, OK 74112

Home: (918) 836-4003

Cell: (918) 859-4997

E-Mail: BakerM@swbell.net
mbaker@cityoftulsa.org

Doug Bartholomew

Local 1619 — Prince George’s Co.
1510 Live Oak Drive

Huntingtown. MD 20639

Home: (443) 975-7791

Cell: (301) 875-2969

E-Mail: dsbartholomew@comcast.net

Dan Crow

Local 1354 — Redlands

1412 Blossom Avenue
Redlands, CA 92373

Home: (909) 792-9704

Cell: (951) 833-1412

E-Mail: dancrowl1l354@aol.com

Jeff Dighton

Local 18 — Vancouver
12-3300 Street, 157A
Surrey, BC V3S 2P2

Home: (604) 531-1981
Cell: (604) 787-4920
E-Mail: jdighton@gmail.com

Dan Endicott

Local 334 — Lima

4205 Zurmehly Road

Lima, OH 45806

Cell: (419) 235-9657

E-Mail: Dendicott@woh.rr.com

Dennis Eulberg

Local 2203 — North Metro

13945 Albion Way

Thornton, CO 80602

Home: (303) 425-5315

Cell: (720) 272-6117

Work: (303) 466-3305

E-Mail: Dfire2203@comcast.net

Rocky Hanes

Local 1660 — Tualatin Valley

P.O. Box 1904

Lake Oswego, OR 97035

Work: 503-697-9418

Cell: (503) 449-5758

E-Mail: Pres1660@IAFF1660.0rg

Emily Kane

Local 244 - Albuquerque

9817 Riverside Road, NW
Albuquerque, NM 87114

(505) 710-7101

E-Mail: mlekane@comcast.net

Karl Koenig

Local 1159 — Clackamas

234 W. Lookout Ridge Drive #203
Washougal, WA 98671

(503) 351-6797

E-Mail: kkoenig@local1159.com

Dennis Lawson

Local 726 — Pierce County
7308 114" Street Ct. East
Puyallup, WA 98373

Cell: (253) 732-1844
E-Mail: 4thdist@wscff.org

Mark Lundy

Local 3498 — Worthington

330 Green Meadows Drive West
Powell, OH 43065

Cell: (614) 975-0484

(740) 548-4085

E-Mail: webmx10@yahoo.com

Mark McKinnon

Local 3888 — Toronto

208 Starr Avenue

Whitby, ON L1N 3E3

Cell: (905) 242-2460

(905) 430-2332

E-Mail: markmckinnon@rogers.com

Winthrop “Will” Newton
Local 747 — St. Petersburg
P.O. Box 15514

St. Petersburg, FL 33733
Cell: (727) 432-6522

E-Mail: iwilldo@earthlink.net

Gary Rainey

Local 1403 — Metro Dade Co.
Florida Professional Firefighters
345 West Madison Street
Tallahassee, FL 32301

Cell: (305) 525-7722

E-Mail: raineyg@gmail.com

Rick Scofield

Local 11 — Cedar Rapids
2885 24" Avenue

Marion, IA 52302

Cell: (319) 721-9264
E-Mail: rscofamy@aol.com

Peter Skowronek

Local 528 — Niagara Falls

6658 Lyons Creek Road

Niagara Falls, ON L2E 6S6

Cell: 905-650-8421

E-Mail: peter.skowronek@gmail.com

Jim Tate

Local 440 — Fort Worth

612 W. Woodcreek Court
Granbury, TX 76049

Cell: (817) 319-1123

Office: (817) 831-0406
E-Mail: jimtatel@hotmail.com

Mark Treglio

Local 122 - Jacksonville

2502 Winged EIm Drive East
Jacksonville, FL 32246

Cell: (904) 219-8657

E-Mail: prlocall22@yahoo.com

Matt Vinci

Local 3671 — South Burlington
P.O. Box 115

Colchester, VT 05446

Cell: (802) 734-1245

E-Mail: mattvinci@comcast.net
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Bill Whitaker

Local 493 — Phoenix

61 East Columbus Avenue
Phoenix, AZ 85012

Cell: (602) 703-7066

Office: (602) 277-1500
E-Mail: bwhitaker@L493.org
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Partnership Education Program
Department of Education
International Association of Fire Fighters
1750 New York Avenue, NW Suite 300
Washington, DC 20006-5395
Phone: (202) 737-8484 Ext. 533
Fax: (202)-737-8418
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